Where to Go and Who to Call for Help

g

. Human Resources

- .Jllinois Departmepf of
..~ Human Rights
-~ 222 South College, Floor 1

f : The names.of sexual harassment mformatwn adv15ers are
2 avaﬂable from

803 or 810 S. Ehzabeth

3 Unlver51ty Dxrectory in Office Dlrectory section

under Sexual Harassment In_formatlon Advisers

" Affirmative Action T 453-1196
Davies Hall 153 :
_University On‘lb’ud‘__sma;i g 4532411
Woody Hall. C302 - :

_ - To file an informal complaint on campus, contact:

Uﬁiv’ersity Ombddéman o 453-2411

~ Woody Hall C302

<~ To file a formal complaint on campus, contact:

-

. The supervisor of the alle'éed harasser OR

Afﬁrniative Action
Anthony Hall 110 or

.Davies Hall 153 B

0 Tofilea complaint off eémpus,. contact:

’ (21?) 785-5125 (TDD)
Springfield, IL 62704

EEOC . (312)3532713

500 West Madlson Street e 3532421(TTY)
* Suite 2800 : . .
ChlcagoqIL, 6066‘1~

+ EEOC S (314) 5397800
Robert A. Young Building . (314) 539-7803(TTY)
, 1222 Spruce St., Room 8.100

~ StLouis, MO 63103

‘ AfﬁrmatlveActlon o 4 ' 200

Prmted by the authonty ‘of the State of Illmo1s 1M-91427

_ ’5‘3‘6-336‘9‘or 453-6671

453.1186 or 453-1196

(217) 785-5100

SEXUAL
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[ilinois University
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‘What is Sexu’alHérassmeht?' .

. Sexual ﬁarqssment has been defined as:

Any unwelcome sexual -advances .or requests for sexual

", favors .or any conduct- of a sexual nature when (I )
submission to such conduct is made either explicitly -or

implicitly a term or condition of an individual's academic

or .employment experience, (2) submission to or rejection

of such conduct by an- individual is used as the basis for
acdademic  or employment decisions _ affecting - such

" individual, or (3) such conduct has the purpose or effect of
" substantially interfering with an. individual's academic or

work performance or creating an mt:mzdatmg, hostile or

|-~ offensive working or learning environment.

" Sexnal harassmént can be as subtle as a look or as blatant

_ " as rape. It can occur within and beyond the classroom or
/... workplace. Sexual harassment can' be committed by a

“person of either sex: agamst a person of the same or
opp051te sex. B '

- Sexual Harassment Is A Legal Issue

© Sexual harassment, like harassment on the basis of race or
religion, is'a form of discrimination expressly prohibited
by law. It is .a violation of Title VII of the federal 1964
"Civil Rights® Act and Title IX of the Educational

.Amendments of 1972 and a c1v11 nghts v1olat10n of the

: Tlinois Human R_lghts Act..

‘ SIU’s Pollcy on Sexual Harassment

Southem ]]lm01s Umvers1ty is comlmtted to creatmg and

maintaining a community in which ‘students, faculty, and

- staff can work together in an atmosphere free of all forms -

-of harassment, eXploitation or intimidation.” Such actions’

" violate the dignity of the individual and the integrity of the
university. as an institution of learmng The university. will”
take whatever action is. needed to ‘prevent, stop, correct, or:

' d1501p11ne behavior that violates this policy. D1sc1p1mary

- action may include, but is not limited to, oral or written:

* warnings, demotion, transfer, suspension, or dismissal for

cause. It is the ‘policy of this university ‘that” sexual

" harassment in any form will not be tolerated; ma.nagementr
© and superv1sory personnel at all levels, -are respons1b1e for o

taking reasonable and necessary action to prevent sexual * .

harassment. All members of the university community are
encouraged to report promptly any conduct that could be in
violation of this policy. Sexual harassment is a violation of

Title VII of the Civil Rights Act of 1964 and Title IX of the
Educational Amendments of 1972 ‘and a violation ‘of the i

‘Ilhnms Human nghts Act (IHRA)

‘Exal:npl‘es of /Sexually Harassing Behavior.

1. Angier was called to her professor's office to- discuss‘a " -
grade that she received on a paper. During the ™
- discussion, he proceeded to say that there was

- “another way” to receive an “A” for the course. His ..

proposal was to “spend time” together outside .of the

classroom. 50 he could get to know her better. For -~ ,3

several weeks after this he called Angie contmuously‘ o

at her home. .

(Ihzs is an example of solicitation of sexual actzvzty S

, by promzse of reward harassment )

2.0 Ann is workmg ina tradmonally all-male _]Ob Many RN
“of the men resent hier being there. They think it's

funny to watch her reaction as they tell obscene jokes:. . ..
' and leave pictutes of nude women around the work - -

" station. Ann has told her foreman she's offended by

k - their behavior. He said, “Men will be-men.” The strain
of the sitnation is beginning to have a neganve effect' .

on Ann's work:

| (This ..is an ~example _of hostile envirorzment" L

haraSSment. )

3. - Bob works as a secretary for Dean Jordan Most of B

the other secretaries are women. They- often Joke:‘

- about how useless their husbands are and how men;.. -

" are ‘the diumber sex. The women often tease Bob about

- being male and ask him to empty the trash and open: "
jars for them. They omit Bob from their conversations -
" on breaks and at lunchtime by telling him ‘he s

. “wouldn't understand because he’s a man.” Bob is
extremely frustrated with the constant male bashing. -
(This is an_example of g generalized sexist remarks or

. behavior that hds been recognized as a form of hostzle"_. =

environment harassment. )




,b;:C{'o'ns;en"ting R’elaﬁonships Y

Consentmg romant1c and/or sexual relat1onsh1ps between a

faculty member and a student under the faculty member’s

" académic supervision or between ‘a -supervisor -and - an

v employee are mappropnate and unprofessmnal ‘behavior
. and should not occur.:

‘Such relatlonshlps may produce a conﬂ1ct of mterest when

o one of the parties-is responsible for assigning grades or

making personnel de0151ons for - the other. Charges of

. sexual harassment may. develop even when both paltlest

have consented to the relatlonsh1p

A faculty member of superv150r who enters into a sexual

relationship with “a’istudent or’ employee, ' where ..a ' -
. - professional power. dlfferentlal -obviously exists, must: e
i.»TYealize that “if a charge " of Sexual harassment is o

Al subsequently Iodged ‘the burden will be on' the faculty
‘_‘;,member or supervisor to prove: 1mmumty on g'rounds of
'mutual consent. .

' Dlstlngulshlng Between Sexual Harassment
,and Frlendly Behav;or :

“If the behavxor 1s perce1ved as unwelcome it'is no longer el

- . friendly bebavior. “Any: behavior that makes another person

feel ‘uncomfortable. or upset 1s most 11.ke1y sexual, ,
- _harassment : ' . . G

~ The fact that the person d1d not mtend to sexually harass" o

another is generally not consuiered a defense to a sexual

: * ‘harassment claim ‘because intent is ‘ordinarily irrelevant :
" with these claims: It is the effect’ and characteristics of the

‘_ behav1or that determine if 1 it constitutes sexual harassment.
Furthermore, courts-do not considér a person's failure to

£ ‘object to certain sexual behavmr a defense toa subsequent

charge of harassment

; B Sexual harassment is difficult to define because:

- whatis inappropriate for one person may be

C o perfectly acceptable t6 another;
..+ there is no single test for distinguishing sexual
2 harassment from merely offensive conduct; and
B '- the context m whlch the behav1or occurs-is 1mportant

PN

Recognizing Sexual Harassment s

Generalized Sexist Remarks or Behavmr :
This type of behavior is close to racial harassment in -
appearance. The sentiments or actions involved are. not -
intended to-lead to sexual activity. They are directed to the W
victim because of gender and often affect a whole' group
The offense may be generalized by both its nature and 1ts.'f .
audience.

“Mpr. X commented that all female executzves have

" slept their way to the top.”
“My anatonty professor used Playboy centerfolds fo'"
illustrate his lectures.”

Tnappropriate and Offensive Sexual Advances .
This type of harassment, while not necessarily threatenmg,‘ e
usually produces a feeling of discomfort in the victim. This - -
feeling of :discomfort may cause the vietim to avoid the. :
harasser in the future, which can limit the victim’s ability - -
to function properly in the academic or work environment. ..

and will almost certainly affect future professmnal and‘ '

‘personal relationships.

" “My supervisor keeps asking me to go out with hzm
He can't seem to take ‘no’ for an answer.” -
“My boss is always puttzno her arm around me

Sohc1tat10n of Sexual Activity by Promlse of Reward L
In its ‘extreme, this type of harassment amounts to ,an, .
attempt to purchase sexual behavior, In more blatant forms,’ -

this behavior can be proseciited as a-criminal act. Even the . - -
suggestion of coercive sexual behavior may cause harm.: ©

Individuals may be confused by this behavior and

intimidated by the power of the initiator. This is especially -

*.- the case when the person propositioned is young or naive: =

and may fail to grasp fully the significance of the requést'
“She sazd]would getan ‘A’ in the class sz let her s
touch me.’
“He said that if he could getto know me better
outside of class, my chance of getting into. the. -
graduate program would be increased.”

Coercion of Sexual Activity by Threat of Punishme'nt o
In this situation, a single recomimendation or grade may be
at stake, or access to a field of study or position advance-

" ment, potentially jeopardizing the career of the victim.

. “He said all of his assistants had been wzllzng to stay L
"in the same room with him on business trips.” :

 “She said that if I quit seeing her, 1 rzeeded to f nda -
new chazr for my dissertation committee.” .




~’H0st11e Workmg or Academlc Envxronment L
. This type of harassment encompasses any -sexual com-,
“ments or.conduct that has the purpose or effect’ of tmnrea-

~sonably interfering with a person’s work or academic

-~ performance or ¢creates an mtnmdatmg, host11e or offensrve ]
' f workmg or learning environment. : :

" “My co-worker- constantly place pzctures of nude:
women on my workstation and.in my desk.”

- “My professor tells sexually explzczt Jokes a’urzng her "

lectures

Sexual Crlmes and Mlsdemeanors

This. category applies to acts wh1ch if reported to. pohce'

would be-considered felony crimes or misdemeanors. -
“We. were iri the supply roont alone He raped me

Preventlng Sexual Harassment

It is’ all too common for someone accused of sexual .

harassment to say, “I didn’t realize he/she would be

oﬁ'ended by .that.” All ‘members 'of the Umversrty )
community should become more knowledgeable about
: seéxual harassment and more sensitive to the impact of their

~behavior on others. Members of the University community. -
" who supervise others have a special. responsibility in this: . -
“regard. They must help create an environment that actively «

drscourages behavror that could be vrewed as’ sexual

harassment

What You Can Do To Stop Sexual
Harassment

P "___’1_. ) ,Clearly commumcate to the harasser that the conduct -

Ts unwelcome and must: stop

2. ;Refuse to answer personal quesnons

.,

- 30 : Place a copy of the Umver51ty s sexual harassment : .
L ;pohcy on the harasser 's. desk orin hrs/her marlbox ‘

4. ; Adopt an 1cy “M155 Manners approach (1 e, 1 beg =

:your pardon"’) -

s ‘Z‘Send the harasser a letter

,f- Prov1de a factual account-of what' happened
= Descnbe how the incident(s) made you. feel
- Explam what you want to happen next,

. .’ - Delrver the letter in person or by marl Keep a copy_' : ‘

- Tn the évent of a sexual harassment complamt procedural ’
safeguards protect the’ civil rights of the complainant, the *
‘accused. and others involved. At SIUC, no- d15c1plmaryj‘

Every effort will be made to protect the privacy of the
‘person involved- in the " complaint. Information- wﬂl be
~given only to: those petsons with a legitimate need to know :
o complamt process cannot be guaranteed co B
T No person may be subJected to any form of retalrat10n fori,
“haragsmerit - complamt or testifying, assisting or part1c1—

. pating in-an investigation, proceeding or hearing involving -

a complaint of sexual harassment. Any retaliatory -action .

_,ment pohcy and wﬂl be grounds for d13c1p1mary act1on

. Take Actlon

. If you have a v1ct1m or wnness or sexual harassment, o
" ‘please contact one of the sexual harassment znformatzon

advzsers An advrser can prov1de you w1th
1. k Conﬁdentlal mformat1on about sexual harassme'nt;‘

2. Informat1on on SIUC’s pohcy, procedures and
deadlines regardmg the followmg processes

: ,'DzrectActzon
Verbal or wntten contact w1th the harasser :

: Informal Conczlzatzon Process i

: > A conciliator acts as an intermediary between the R
B complamant and the accused to help them achreve a’
: mutually agreeable settlement.

Sy e

F ormal Complaints “x
‘This is initiated by.a formal wntten statement and ‘
followed by an mvestlgatlon :

' 3 ‘ -Informatmn and cop1es of apphcable state and federal

"1aws e

act1on is taken unless a complamt is found to be Justlﬁed

However, complete confident1al1ty throughout

seeking mformatlon on sexual harassment, filing a sexual '

taken will be a'violation of the University’s sexual harass-

“All members of the Unzverszly communzty are encouraged ‘
“to. speak out when they - see,. hear of or e.xperzerzce j
: znczdents of sexual harassment : : e




